Guidance to SIRE 2.0 Key Points

Ref: 009

3.2.8 Behavioural Competency Assessment Programme (NEW) / TMSA 3.4.1

3.2.8. Had the vessel operator implemented a Behavioural Competency Assessment
Programme onboard and was there evidence available that assessments were being
conducted for navigation, cargo, mooring and engineering operations by approved

assessors? \
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Publications
OCIMF/INTERTANKO: Behavioural Competency Assessment and Verification for Vessel Operators

Objective

To verify the extent of company evaluation and oversight of competency standards onboard managed
vessels.

Please refer “Behavioural Competency Assessment and Verification
for Vessel Operators” for more information.

This can be downloaded from here,

Behavioural Competency https://nykgroup.sharepoint.com/:b:/r/sites/03-NYK-

T T energytransport/gtq/Shared%20Documents/PUBLICATION/INTERTANK
0%20Guidance%20%26%20Publications/%5BINTERTANKO%5D%20Behavi
oural%20Competency%20Assessment%20and%20Verification%20for%20

Vessel%200berators.ndf?csf=1&web=1
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e There was no evidence that there was a functional Behavioural Competency Assessment and Verification
Programme in operation onboard.

e The Behavioural Competency Assessment and Verification Programme did not cover navigation, cargo
operations, mooring operations and engineering operations.

e Onboard staff identified as approved assessors were not in possession of the company defined training for
approved assessors.

e There were no summary records available for the staff included in the Behavioural Competency Assessment
and Verification Programme which showed their achievements since joining the company or the inception of
the programme.
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